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Background  សវត 

•  March 2018:  USAID Administrator Mark Green established the Action Alliance 
for Preventing Sexual Misconduct (AAPSM), an intra-Agency working group 
charged with a renewed initiative to address and prevent sexual misconduct in all 
its forms. 

•  មិន ២០១៨៖ នយករបស់អង្ករ USAID 6ក Mark Green បនប:្ើត
ចលនមួយAើងBើមCDីទប់សGCត់អំIើមិនគបCDីខងL្Cកផ្PវQCទ ឬ AAPSMSCល
ជUCុមករងរអន្រភZCក់ងរ ទទួលបន្\កអនុវត្កិច្ករBើមCDី^ះ`CCយ និង
ទប់សGCត់អំIើមិនគបCDីខងផ្PវQCទ មិនថក្\ងទbCង់ណមួយAើយ។e
 

•  April 2018:  USAID/Cambodia convened a meeting with implementing partners 
(IPs) to discuss the issues covered under AAPSM. 

•  fCស ២០១៨៖ អង្ករ USAID gCចំgCiCសកម្\ជ បនជួបgCជុំជមួយlCគូ
អនុវត្ (IP)  BើមCDីពិភកCoជុំវpញបrsCននទក់ទងនឹង AAPSM។ 
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Background  សវត 

•  October 2018:  Mission Directors and other senior managers were tasked with 
promoting a culture change around sexual misconduct within their teams by 
modeling respect, inclusion, and accountability. 

•  តុល ២០១៨៖ នយក-នយិកwCសកកម្នន រួមជមួយថZCក់ដឹកនំជន់ខ្ស់
ដ{Ciៀត }C~វបនចត់តំងឲC�ស�CCចកិច្ករទក់ទងនឹងករ�ើកកំពស់ករ
ផ�Cស់ប្PរវបCDធម៌អំពី អំIើមិនគបCDីខងL្Cកផ្PវQCទ ជមួួយនឹងUCុមករងរ
របស់ខ្�ន ^យយកជធំនូវ ករ�រព បរpយប័ន្ និងករទទួលខុស}C~វ។ 
 

•  Core Message:  USAID has zero tolerance for sexual misconduct. 
•  សរសំខន់៖ USAID មិនអត់�នជដច់ខតចំ�ះអំIើមិនគបCDីខងL្Cក
ផ្PវQCទ។ 
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Zero Tolerance មិនមនករអត់�នជដច់ខត 

•  USAID prohibits sexual misconduct of any kind, including harassment, 
exploitation, or abuse, among USAID staff or our implementing partners. 

•  USAID ហមអំIើមិនគបCDីខងផ្PវQCទ ក្\ង�Cប់រូបភពទំងអស់ រួមមន 
ករwៀតwៀន ករ�CងgCវ័�្ ឬរ�6ភបំពន មិនថgC�Cឹតិ្^យបុគ្លិក 
USAID ផ�Cល់ ឬបុគ្លិកlCគូអនុវត្គ�CCងAើយ។e

•  Sexual misconduct is counter to our Agency’s core values. 
•  អំIើមិនគបCDីខងផ្PវQCទ គឺផ្\យ�Cឡះពីគុណត�្Cដ៏សំខន់របស់ភZCក់ងរ។ 
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Zero Tolerance មិនមនករអត់�នជដច់ខត 

•  Sexual misconduct fundamentally strikes at the very foundation of international 
development by causing intolerable harm to its victims, threatening our mission, 
and undermining the credibility of the entire aid sector. 

•  អំIើមិនគបCDីខងផ្PវQCទ បង្ឲC�មនផលប៉ះពល់យ Cងខ�Cំង¡�ើមូលដ¢Cន£C
ករអភិវឌC¥ន៍អន្រជតិ ^យសរករណ៍§Cះនឹងបង្ឲC�មនភពអត់�ន
¡�ើករបំពរបំពនSCល�ើតAើងចំ�ះជនរង C̈Cះ គំរមកំªCងដល់
wCសកកម្របស់«ើង ¬ើយCមទំង®្ើឲC�អប់�នដល់កិតិ្នមនវpស័យ
ផ្ល់ហិរ�²បCDទនទំងមូលiៀតផង។ 
 

•  USAID will take necessary and appropriate steps to prevent and address sexual 
misconduct within our workforce and programs, while also accounting for survivor 
needs. 

•  USAID នឹងចត់វpធនករចំបច់ និងសកសមBើមCDីទប់សGCត់ និង^ះ`CCយ
អំIើមិនគបCDីខងផ្PវQCទSCល�ើតមន ́ក្\ងកµ្Cង®្ើករ និងគ�CCងរបស់ 
«ើង ខណ:ICលSCលទទួលខុស}C~វ�ើតbC~វករននរបស់ជនរង C̈Cះ។ 
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Exercise: Terminology 
លំហត់៖ វកC�ស័ព ្
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Term  ពកC� Definition និយមន័យ 

Sexual 
Misconduct 
អំIើមិន
គបCDីខង
ផ្PវQCទ 

Umbrella term that encompasses any inappropriate behavior of a sexual 
nature or that is sex-based, including sexual abuse, sexual assault, sexual 
exploitation, sexual harassment, intimate partner violence, stalking, 
voyeurism, and any other such conduct that is non-consensual or has the 
purpose or effect of threatening, intimidating, denigrating, or coercing a 
person. 
ជពកC�SCល·̧Cប¡�ើរល់ឥរpយបថទំងឡយណSCលមិន
គួរសម ¬ើយទក់ទងនឹងផ្PវQCទ ឬ^យសរ¼C½ឿងQCទ រួមមន
កររ�6ភបំពនផ្PវQCទ ករបំពរបំពនផ្PវQCទ ករ�CងgCវ័�្
ផ្PវQCទ ករwៀតwៀនផ្PវQCទ អំIើហិងCo�ើlCគូរួម¿្Cហ ករលួច
លបfើល ករលួចfើលÀCរួមQCទ និងអំIើមិនគបCDីននiៀតSCល
មិនមនករយល់�Cម ឬក្\ង�លបំណង ឬចង់បង្ឲC�មនករគំរម
កំªCង បំភ័យ បន�CបបÁÂCក ឬÃCតនលួង6មនរណមZCក់។ 
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Term  ពកC� Definition និយមន័យ 

Sexual 
Harassment 
ករwៀត
wៀន
ផ្PវQCទ 

Misconduct of a sexual nature or about a person’s sex that is so frequent or 
severe as to create a hostile or offensive work environment or that results in an 
adverse employment decision, such as the victim being fired or demoted. It can 
include verbal or physical harassment of a sexual nature, as well as offensive 
remarks related to a person’s sex. 
ជអំIើមិនគបCDីទក់ទងនឹងផ្PវQCទ ឬអំពីQCទរបស់ជនណមួយSCល�ើតAើងជញឹក
ញប់ ឬក្\ងកbCិតធ្ន់ធ្រ SCល§Cះអចបង្ឲC�មនបរpយកសមិនល្´ក្\ងករpយល័យ 
ឬ®្ើឲC�ប៉ះពល់ផ្Pវចិត្បុគ្លិក ឬSCលបណÇCលឲC�ប៉ះពល់ដល់លទ្ផលករងររបស់ÀC 
ដូចជ ជនរង C̈Cះ}C~ៈប�CÊប់ពីករងរ ឬ}C~វបនទម�Cក់ពីតំËCង។ អំIើwៀតwៀន
ទំងអស់អច�ើតមនតមរយ: ពកC�សមី្ ឬកយវpករ SCលទក់ទងនឹងផ្PវQCទ ឬពកC�
ICចន៍មិនគបCDីអំពីQCទរបស់នរណមZCក់។ 
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Term  ពកC� Definition និយមន័យ 

Sexual 
Exploitation 
ករ�Cង
gCវ័�្ផ្PវQCទ 

Sexual Abuse 
ករ រ�6ភ
បំពនផ្PវQCទ 

Any actual or attempted abuse by aid workers of a position of vulnerability, 
differential power, or trust, for sexual purposes, including profiting monetarily, 
socially, or politically from the sexual exploitation of another. 
កររ�6ភបំពនទំងឡយណ មិនថ�ើតAើងជក់Ì្Cង ឬÍCCន់¼Cបុ៉ន
ប៉ង SCលបង្^យបុគ្លិកជំនួយ£Cលក្ខណÏ ងយរង C̈Cះ មនអំណច
ខុសគZC ឬ^យសរមនទំនុកចិត្ ក្\ង�លបំណងផ្PវQCទ ^យទទួល
ផលចំÑCញL្Cកហិរ�²វត្\ L្Cកសង្ម ឬL្CកនÓបយ ពីករ
�CងgCវ័�្ផ្PវQCទពីជនណមZCក់។ 

Any actual or threatened physical intrusion of a sexual nature, whether by 
force or under unequal or coercive conditions. 
រល់ករបំពរបំពនរងកយទំងឡយណ មិនថ�ើតAើងជក់Ì្Cង ឬតមរយ:ករ
គំរមកំªCងSCលពក់ព័ន្នឹងផ្PវQCទ មិនថ^យករបងំ្ ឬÔCCមលក្ខណÏSCល
គÕCនភព¿្ើគZC ឬ^យករលួង6ម។ 
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The misconduct does not need to rise to 
the level of civil or criminal illegality to 
warrant corrective or disciplinary action. 
 
រល់អំIើមិនគបCDី មិនចំបច់ ទល់¼C
ធំដល់កbCិតខុសចCÖប់ខងរដ្បCDØCណី 
ឬឧUCិដ្ÁះiC សុទ្¼CតbC~វឲC�មន
វpធនករÚCតbC~វ ឬពិន័យ។ 
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Preventing Sexual Exploitation and Abuse (1) 
ទប់សGCត់ករ�CងgCវ័�្ និងកររ�6ភបំពនផ្PវQCទ (1)  

USAID prohibits all of our contractors, sub-contractors, grantees, and sub-
grantees (including their employees), during the period of performance of 
their contracts or awards, and regardless of award amount, from engaging 
in trafficking in persons, procuring commercial sex acts, and using forced 
labor. 
 
USAID ហមរល់សÂCប័នជប់កិច្សនCÛ អនុកិច្សនCÛ lCគូអនុវត្
គ�CCង និងអនុlCគូអនុវត្គ�CCង (រួមទំងបុគ្លិក)  ក្\ងអំឡ\ងICល
បំICញករងរ¡តមកិច្សនCÛ ឬគ�CCងរបស់ពួកÀC មិនថទឹកÜCCក់
ចំនួនបុ៉នÕCន មិនឲC�ជប់ពក់ព័ន្នឹងករជួញដូរមនុសCÝ ទិញ¿Cវផ្PវQCទ 
និងករបងំ្កម�Cំងពលកម្។ 
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Preventing Sexual Exploitation and Abuse (2) 
ទប់សGCត់ករ�CងgCវ័�្ និងកររ�6ភបំពនផ្PវQCទ (2) 

For awards with services performed overseas greater than $500,000, the 
prime partner must annually certify to its USAID Contracting or Agreement 
Officer that it has a compliance plan in place to prevent prohibited 
trafficking-related activities, including procuring commercial sex. 
 
ចំ�ះគ�CCងSCល}C~វបំICញករងរ ́ÞCCgCiCស ¬ើយមនត�្C
�ើសព ី500,000 (៥ÌCន)  ដុល�CរអfCរpក lCគូជប់កុងàCC }C~វបráCក់
ជ½ៀងរល់ឆZCំមកកន់មã្Cី USAID ទទួលបន្\កខងកិច្សនCÛ ឬកិច្
�CមäCៀង ថសÂCប័នរបស់ពួកÀCមនគ�CCងក្\ងករទប់សGCត់សកម្
ភពទំងឡយណទក់ទងនឹងករជួញដូរមនុសCÝ បូករួមទំងករទិញ
¿Cវផ្PវQCទផងSCរ។ 
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Preventing Sexual Exploitation and Abuse (3) 
ទប់សGCត់ករ�CងgCវ័�្ និងកររ�6ភបំពនផ្PវQCទ (3) 

USAID also includes additional protections in grants and contracts 
to promote the safeguarding of children and youth under the age of 
18, and to protect them against abuse, exploitation, and neglect in 
the implementation of USAID-funded programs. 
 
USAID ក៏ប�្Pលបµ្CមផងSCរនូវប�²តិ្ករពរទំងក្\ងកិច្
�CមäCៀងជំនួយ និងកិច្សនCÛ BើមCDី�ើកកម្ស់ករគំពរ
កុមរ និងយុវជនSCលមនវ័យÔCCម១៨ឆZCំ ¬ើយBើមCDីករពរ
ពួកÀCពីកររ�6ភបំពន ករ�CងgCវ័�្ និងករមិនយកចិត្
ទុកដក់ ´ICលអនុវត្កម្វpធីSCលទទួលជំនួយព ីUSAID។ 
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Partner Codes of Conduct  
ចCÖប់អនុវត្សåCCប់lCគ ូ
•  Codes of conduct for all implementing partner employees must meet internationally 

recognized standards outlined by the 
Inter-Agency Standing Committee (IASC) Protection from Sexual Exploitation and Abuse 
Task Force. 

•  ចCÖប់អនុវត្សåCCប់បុគ្លិកlCគូអនុវត្កម្វpធីទំងអស់ }C~វសម�Cប¡នឹងបទដ¢Cន
SCលទទួលសæCល់ជលក្ណ:អន្រជតិ ដូចSCលមនçCង^យUCុមករងរ£Cគណ:កមÕC
ធិករអចិè្CCយ៍អន្រភZCក់ងរ (IASC) សី្ពីករករពរពីករ�CងgCវ័�្ផ្PវQCទe

•  Implementing partners are required to consult with the Agreement Officer, or Contracting 
Officer, and the Mission Director when an employee’s conduct violates IASC standards. 

•  lCគូអនុវត្កម្វpធីទំងអស់}C~វពិភកCoជមួយមã្Cីកិច្�CមäCៀង ឬមã្Cីកិច្សនCÛ និង
នយក-នយិកwCសកកម្´ICលSCលបុគ្លិកណមZCក់បំពនចCÖប់អនុវត្SCលមន 
លក្ណ:បទដ¢Cន IASC §Cះ។ 
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Partner Codes of Conduct  
ចCÖប់អនុវត្សåCCប់lCគ ូ
•  Implementing partners are required to propose an appropriate course of action for that 

employee. 
•  lCគូអនុវត្កម្វpធី }C~វ¿្ើរវpធនករSCលសកសមសåCCប់^ះ`CCយជមួយបុគ្លិករូប
Áះ។ 
 

•  U.S. Ambassador is empowered to require an IP to remove problem employees from USAID-
funded awards, and if the employee is a U.S. citizen, to direct the removal of that individual 
from the country. 

•  អគ្រដ្ទូតអfCរpក មនអំណចក្\ងករតbC~វឲC�lCគូអនុវត្កម្វpធីប�CÊប់បុគ្លិកពី
កម្វpធីSCលទទួលជំនួយព ីUSAID ¬ើយwើបុគ្លិកÁះជជនជតិអfCរpក }C~វបráCរឲC�
ប�្PនជនÁះÃCញពីgCiCសកម្\ជ។ 
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Reporting Requirements 
តbC~វករក្\ងកររយករណ៍ 
•  USAID strongly encourages contractors and grantees to notify the Office of 

USAID’s Inspector General (OIG) immediately of suspected allegations of sexual 
exploitation and abuse, and to cooperate in any audits, investigations, or 
corrective actions. 

•  USAID �ើកទឹកចិត្ខ្ស់ឲC�lCគូអនុវត្កម្វpធ ីនិងកិច្សនCÛ ផ្ល់ដំណឹងដល់
អគ្នយកដ¢Cន}CêតពិនិតC�របស់ USAID (OIG) ភ�CមៗÔCCយមនករសងCÝ័យ
¡�ើករìទgCកន់ថមនករណី�CងgCវ័�្ ឬកររ�6ភបំពនផ្PវQCទ 
¬ើយសហករក្\ងករណីមនករ®្ើសវនកម្ ករ¿ុើបអ:្Cត ឬសកម្ភព
ÚCតbC~វណមួយ។ 
 

•  To contact the OIG, please visit https://oig.usaid.gov , or call 1-800-230-6539. 
•  BើមCDីទក់ទង OIG សូមចូល¡កន់ https://oig.usaid.gov ឬទូរស័ព្¡�Cខ 

1-800-230-6539  
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•  The AAPSM Website:  www.usaid.gov/PreventingSexualMisconduct 
–  Features fact sheets, flowcharts, and information on USAID’s policies and 

processes, which are equally helpful to USAID’s staff and implementing 
partners. 

•  វpបសយ AAPSM៖ www.usaid.gov/PreventingSexualMisconduct 

–  មនព័ត៌មនស:្Cប ៗ រូបភព និងព័ត៌មនដ{CiៀតSCលទក់ទងនឹង
�លនÓបយ និងដំÑើរកររបស់ USAID SCលអចផ្ល់ជជំនួយ
ដល់បុគ្លិក USAID និងlCគូអនុវត្គ�CCង។ 
 

•  IASC Six Core Principles Relating to Sexual Exploitation and Abuse (link) 
•  �លករណ៍ចំបងទំង៦ របស់ IASC ទក់ទងនឹងករ�CងgCវ័�្ និង
កររ�6ភបំពនផ្PវQCទ (តំណភáCប់) e

Resources ឯកសរពក់ព័ន្នន 
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Resources ឯកសរពក់ព័ន្នន 
•  USAID is developing two, new comprehensive policies targeted for release in the 

coming weeks. 
•  USAID កំពុងប:្ើត�លនÓបយថ្ីចំនួន២ SCល C̈Cងនឹងដក់ឲC�អនុវត្
ក្\ងICលឆប់ៗ§Cះ។e

–  New Chapter in the Agency’s operational policy, the Automated Directives 
System (ADS), related to internal sexual misconduct and harassment. This 
policy will lay out expectations for USAID staff, and guide the Agency’s 
response in cases of internal sexual misconduct. 

–  ជំពូកថ្ី£C�លនÓបយអនុវត្របស់ភZCក់ងរ SCលមនïÕCះថ ADS 
ទក់ទងនឹងអំIើមិនគបCDី និងករwៀតwៀនខងផ្PវQCទ សåCCប់
ðCើÜCCស់ក្\ងភZCក់ងរផ�Cល់។ �លករណ៍§Cះនឹង½ៀបរប់អំពីកររ�ពឹង
ទុកSCលតbC~វឲC�បុគ្លិក USAID }C~វ�រពតម និងជួយតbCង់ទិសករ
ñ្ើយតបរបស់ភZCក់ងរ ក្\ងករណីSCលមនអំIើមិនគបCDីខងផ្PវQCទ�ើត
Aើង។ 
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Resources ឯកសរពក់ព័ន្នន 

–  Policy on Protection from Preventing Sexual Exploitation and Abuse (PSEA) 
that will clarify roles, responsibilities, and processes for protecting USAID’s 
beneficiaries. 

–  �លនÓបយសី្ពីករករពរ ករទប់សGCត់ករ�CងgCវ័�្ និង
កររ�6ភបំពនផ្PវQCទ (PSEA)  SCលនឹង½ៀបរប់អំពីតួនទី ករទទួល
ខុស}C~វ និងដំÑើរករBើមCDីករពរអ្កទទួលផលរបស់ USAID។ 
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Questions & Discussion 
សំណòរ និងករពិភកCo 


