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Background §5956%7

March 2018: USAID Administrator Mark Green established the Action Alliance
for Preventing Sexual Misconduct (AAPSM), an intra-Agency working group
charged with a renewed initiative to address and prevent sexual misconduct in all
its forms.
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April 2018: USAID/Cambodia convened a meeting with implementing partners
(IPs) to discuss the issues covered under AAPSM.
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Background &5256%7

October 2018: Mission Directors and other senior managers were tasked with
promoting a culture change around sexual misconduct within their teams by
modeling respect, inclusion, gnd accountability. ' ) ' '
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Core Message: USAIQ has zero tolerance for sexual miscggduct. -
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Zero Tolerance D8I SFI TSNS TN

« USAID prohibits sexual misconduct of any kind, including harassment,
exploitation, or abuse among USAID staff or our implementing partners.
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. Sexual mlsconduct IS counter to our Agency S core values.
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Zero Tolerance D8I SFI TSNS TN

« Sexual misconduct fundamentally strikes at the very foundation of international
development by causing intolerable harm to its victims, threatening our mission,
apdggdermig{ing the credibility of the entire"aid sector. -
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« USAID will take necessary and appropriate steps to prevent and address sexual
misconduct within our workforce and programs, while also accounting for survivor
needs.

. USAID 88T SFHITITIT SSaSe0DI8R) S8 853583333 e

0 v Sy o = oy M (=3 !
310D 8B SEIHS BT T L SISISSISSIEmI SSetENsuas
5658 2N TN TS FE2ES G560 (B SIS BESTSIS B3Y



Exerc:lse Termlnology
QSNBSS $HIEFIESE)



Term ¢3) | Definition SesessSes

Sexual Umbrella term that encompasses any inappropriate behavior of a sexual
Misconduct nature or that is sex-based, including sexual abuse, sexual assault, sexual
SIS exploitation, sexual harassment, intimate partner violence, stalking,
37253'@7{5 voyeurism, and any other such conduct that is non-consensual or has the
E’gg«,;ggg purpose or effect of threatening, intimidating, denigrating, or coercing a

person.
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Term 6797)j | Definition SesseSen

Sexual Misconduct of a sexual nature or about a person’s sex that is so frequent or
Harassment | severe as to create a hostile or offensive work environment or that results in an
mggﬁjgs adverse employment decision, such as the victim being fired or demoted. It can
S35 1S include verbal or physical harassment of a sexual nature, as well as offensive
§ 5SS remarks related to a person’s sex.
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Term 6187 Definition §(’i§i—5§(’i§

Sexual Any actual or attempted abuse by aid workers of a position of vulnerability,
Exploitation differential power, or trust, for sexual purposes, including profiting monetarily,
X)5555535 socially, or politically from the sexual exploitation of another.
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Sexual Abuse | Any actual or threatened physical intrusion of a sexual nature, whether by
5 SEELNSS force or under unequal or coercive conditions.
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The misconduct does not need to rise to
the level of civil or criminal illegality to
warrant corrective or disciplinary action.
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Preventing Sexual Exploitation and Abuse (1)
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USAID prohibits all of our contractors, sub-contractors, grantees, and sub-
grantees (including their employees), during the period of performance of
their contracts or awards, and regardless of award amount, from engaging
in trafficking in persons, procuring commercial sex acts, and using forced

labor.
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Preventing Sexual Exploitation and Abuse (2)
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For awards with services performed overseas greater than $500,000, the
prime partner must annually certify to its USAID Contracting or Agreement
Officer that it has a compliance plan in place to prevent prohibited
trafficking-related activities, including procuring commercial sex.
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Preventing Sexual Exploitation and Abuse (3)
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USAID also includes additional protections in grants and contracts
to promote the safeguarding of children and youth under the age of
18, and to protect them against abuse, exploitation, and neglect in
the implementation of USAID-funded programs.
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Partqer Codes of Co,r%duct
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Codes of conduct for all implementing partner employees must meet internationally
recognized standards outlined by the

Inter-Agency Standing Committee (IASC) Protection from Sexual Exploitation and Abuse
Task Force.
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Implementing partners are required to consult with the Agreement Officer, or Contracting
Officer, and the Mission Director when an employee’s conduct violates IASC standards.
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Partqer Codes of Co,r%duct
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* |Implementing partners are required to propose an appropriate course of action for that
employee.
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* U.S. Ambassador is empowered to require an IP to remove problem employees from USAID-
funded awards, and if the employee is a U.S. citizen, to direct the removal of that individual

from the country.
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Reporting Requirements
QICiarkiatsiarty eI

« USAID strongly encourages contractors and grantees to notify the Office of
USAID’s Inspector General (OIG) immediately of suspected allegations of sexual
exploitation and abuse, and to cooperate in any audits, investigations, or
corrective actions.

. USAID 568058052856l 855585nmEim SSRpamsn BaSSanssas
BB S FEOSEYIVES USAID (0I6) Frsys (B e5s) SFIseossyes
sﬁsmmszms@sws@msmmzm‘s@sﬁs"(m ?.5""335‘56153@2’567?8&35‘5@9
L) RSN IFSBIQAN N SMTBREISSHY MITEIVIITLE Bases s
Ise ©iamyesy

« To contact the OIG, please visit https://oig.usaid.gov , or call 1-800-230-6539.
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« The AAPSM Website: www.usaid.gov/PreventingSexualMisconduct
— Features fact sheets, flowcharts, and information on USAID’s policies and
processes, which are equally helpful to USAID’s staff and implementing
partners.
. STEIES AAPSMS www.usaid.gov/PreventingSexualMisconduct
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« |ASC Six Core Principles Relating to Sexual Exploitation and Abuse (link)
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Resources 2 &&59567 ?)5‘69)’§S?S?

« USAID is developing two, new comprehensive policies targeted for release in the
coming weeks.
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— New Chapter in the Agency’s operational policy, the Automated Directives
System (ADS), related to internal sexual misconduct and harassment. This
policy will lay out expectations for USAID staff, and guide the Agency’s
response in cases of internal sexual misconduct.
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Resources 7505153.76‘77 mssvsv

— Policy on Protection from Preventing Sexual Exploitation and Abuse (PSEA)

that will clarify roles, responsibilities, and processes for protecting USAID’s
beneficiaries.
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destions & Discussion
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